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RES,0LUT10N AUTHORIZING THE EXECUTION OF A TENTATIVE 
AGREEMENT BETWEEN THE CITY OF JERSEY CITY AND THE 
ASSOCIATION OF NURSES IN PUBLIC HEALTH 


COUNCIL. offered and move adoption of the following 

Resolution: 

WHEREAS, as a tentative agreement has been entered into after bargaining 
sessions by and between the City of Jersey City and the Association of Nurses in 
Public Health subject to ratification by the Municipal Council of the City of Jersey 
City; and 

WHEREAS, it is the desire of the Municipal Council of the City of Jersey City to 
approve the attached tentative agreement covering the period of January 1,2001 
through December 31, 2004. 

NOW,'THEREFOR, BE IT RESOLVED by the Municipal Council of the City of 
Jersey City that the tentative agreement attached hereto, entered into by and 
between the City of Jersey City and the Association of Nurses in Public Health is 
hereby approved and the Mayor or Business Administrator is hereby authorized to 
sign a formal labor contract on behalf of the City of Jersey City. 
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Business Acmimsuator 
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PREAMBLE 


This Agreement is made and entered into this day of 

2003 by and between the CITY OF JERSEY CITY (hereinafter known and designated as 
the “City”) and the members of the ASSOCIATION OF NURSES IN PUBLIC HEALTH 
(hereinafter known and designated as "ANPH”). 

The within Agreement is made to effectuate the policy of the New Jersey Employee- 
Employer Relations Act, IjXS.A. 34:13A-1 et seq., and to formalize agreements reached 
through negotiations conducted in good faith between the City and ANPH with respect to 
terms and conditions of employment. 


Whereas, for the purpose of mutual understanding and in order that a harmonious 
relationship may exist between the City and the ANPH to the end that continuous and 
efficient service will be rendered, this Agreement is created. 


Now, therefore, it is agreed as follows: 
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ARTTCT.'g T 


MTPE RECOgt7T'PTmj 


The City hereby recognizes the SHPH as the sole and 
exclusive collective negotiations agent for all temporary and 
permanent employees who hold the title of licensed Practical 
Nurse, Graduate Nurse-Public Health, and Public Health Nurse 
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TT 


^ ^ toaasa. of the gri.-^-.ce procdura shaU k 

-O seuule all grievances betveen the city and th= ayov ^ , 

- possible so as to i..stre effioieoc, a.d -- t" 
morale. r-oaoce esaloyees^ 

3. De?i n T T ^ 

-£=oa. i graevanoe as nsed herei^i seahs anv 

d -tespsetation of or adhereroe to the 

^orts ana conditions of this Aoreenent, adninistrative - • • 

or runicipal policies dealing v^'th teras ^®<=^sions, 

enplo^ent, ' ' ““ 

or=o;;;zr:. ^77 - -s^^^^’-^ooe shaii he 


processed as follovs: ' “‘r, 

Steo Orn=> ; 

the o • ^■' institute action under 

-eprovasaons hereof ^thin ...ant. uo)- .orbing da.s of th^ 

occT nee of the grievance hy-discussing the na--er ■ ’-h • 

i^ediate sst^o^. ‘ -s nau.er vith his/her 

- -^^or and AN?H retjf-esenta-^-i—» -> • 

- —P-esent^uive. Failure to act 

- ^--ed to 

- an ahandoiment of the grievance. 

The inmediate supervisor sh=»lT 

vithin three rsi v v * -snder an ansver 

^se (3) .rarking days to the JLN-pH. 

Sns2__2wo: 

a. If the srietanoe is not settled through steo one 

-e sane snail he reduoed to vriting hv the Pvo. ^‘ ' 

:h® i a^ud suimirred to 

-■‘■'•irecuor of'^ Kurrspac •- ,• f- 

.ftw-ses or nis/ner desicr®® 
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b. . The Director of Uersee or his/her desigree shall srswer 
such grievance in writing with a copy to the mms within five (S) 
working days of its submission. 

Step 

a. If the grievance is not settled through Step one and 

TWO, then the shall have the right to submit such grievance 

to the Director of Health a Human Services or his/her designee. 

b. A written answer to said grievance shall be served upon 

the individual and the MPH within seven (7) working days after 
submission. 

Step; FoT^r*? 

a. If the grievance is not settled through Step One, Two 

and Three, the aggrieved shall have the to pu^se, all legal 

remedies afforded by provisions of the Civil Service Act. 

b. Ir the aggrieved does not elect to pursue his/her 

grievance under the provisions of the Civil Service Act', and only 

at the grievance alleges a violation of the terms and conditions 

or the Agreement, then the AOTH shall have the right to submit 

such grievance to an arbitrator appointed by PEEC. The 

arbitrator shall.have full power to hear the dispute Th= 

decision Of the arbitrator shall be final and binding upon both 

parties. The cost of the arbitration shall be borne eoually by 
the City and ANHP. 

Migt^llp-neo-us P rovi.=;iong 

1. The ASTPH President, or his/her authorized 

representative, may report an impending grievance to the Director 

or Health £ Human Services in an effort to forestall its 
occurrence. 
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2. ^ Nothing herein shall prevent any eiiployee from 
processing his/her own grievance, provided the Grievance 

Committee may be present as an observer at any hearing on the 
individual's grievance. 

3. Since adequate grievance procedures are provided <n 
this Agreement, the ATOH agrees that it will not engage in, 
encourage, sanction or suggest strikes, slowdowns, mass 
resignations, mass absenteeism or other similar action which 
would disturb or interfere with the orderly operation of the 
Department of Health £ Human Services. 
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aj?TICI.3 TTT 

yOTI?Tg>?Tnw 

Proposed nev rules n— ’ ■« ,3 • js • 

modifications of ex-fs^.-r, 

governing vorking conr^rules 
i.wag conditions shall 

ren^esen'^^j-^-f ^'=aOuia-ed vith the 

-ep-esen.a.xves of the Pfiss before fbev are establ,',- . 

liaited by- tie Kensn' ' ercept as 

y Oie H^ageaert Sigats Article -!,,•= , 

>-iiis Agreement. 
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MTICLP. tv 
SENinPTTv 


- Eafiniiiaii 


1 - seniority within the clinic section shell 

measured in accordance with i onrTi-v, 

^ce with length or service within the 

section by title. 


be 

clinic 




A. Public Health Hutses are not ejected to visit work 
■sites where the safety or welfare of-the nurse is threatened. 

^ B. Ihe City shall supply necessary transportation and 
assistance to those nurses making emergency calls during days of 
severe inclement weather. 

j-.-a.,sp,prtati,on Eypense ReimhurseTn^nh 

1 - All part-time nurses who use their personal 
vehicles will be compensated at the rate of $7.50 ner day, 

regardless of the number of times the vehicle is used in Iny one 
_d.xy,...providing compliance with the following: 

^ t. That the employees have written authorization from 

their Department Directors or his/her designee; 

are properly dooumented on 

-i-orms provided by the City. 
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ARTTrr.'i? -^rr 

gOR]r ?nT 7R5 .arm OV?pttm? 


A. For full-ti„o nurses, the work week shell oonsist o 
. - u more thrrty-seven and one half (37-1/2) hours in fiv, 

■ =ys, thirty-two end one helf (32-1/2) working hours end ■ 
one ( 1 ) hour, lunch period per dey. ' 

S. Pert-time employment is defined es less then thirty 

seven and one half (37-1/2) hours per week. 

C. Part-time Clinic Nurses hired prior to October •, ic 

work in accordance with their current schedule; pert-tit 
nurses hired after October t 1997 c:h=n 

the days end hou 

assigned menagement. 

If additional hours or days', beyoS" the current 
schedules in effect on October 1 , 1997, are reguired by“ 

nanagenent, those additional hours/days shall be staffed in th 
j-01 loving manner: " 

, 1 . Volunteers will be solicited to work the 

sadiclonal hours/days. 

.-2. If the number of volunteers exceeds the veau^r=c 
snount needed for staffing, the city wM r Z. 

hours/days in order of seniority. 

2 • If the ntnnber of voluntee'^s -p i i 
reou-Jred ^^ee_s .ails to provide the 

“ ■“ stai-iing, volunteers k® 

order and th- , *' se.niori 

a th.. .ttmcdunang hours/davs will ' ' 

inverse seniority. ^ -ss.gnea oased upon 

The City shall have the right to ^-^stntu-- - 
in th^^ »v=-n- - —Su.cUue ^ new sniri 

weeks not.'c:^ of sn^h • ' "■“ 

-ill umon dem--. 

-seining euoh change, but the r^g>,t to ‘ 

—g_u uo implement the new shifu 
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will remain with the City. 

■Overt-iTn^ 

t° --!= i. excess of u.eir 

r-gul^ly scheduled work week shell receive straicht ^ • - 

-rs worked u. . eud lucludlu. forky U.' Wstl ,7 77" 

77^77" -- - —- - 7! 

time ,2=., . ■ « ao^le 

with ''o^k®d», vacation leave 

court^ ^l^''tr''^^ days with pay and paid holidays will 

count as hours worked. 

. For pu^ose of determining the days of -u -, 

*.v_ - ^ , " •• -cays or i_he week relative to 

che rorty (40) hours threshold i ^ . 

c-iresnoid, the work week wUl st?r-h 

Monday and end on Sunday. ' “ 

B. any employes who is required to work on = >, i •.=. 
receive tr-ini® •f-in r-> \ ~ ^ holiday shall 

- he (3x) regardless or wh'^th^-r 

hour threshold is reached. ‘ 

-c=.ve a 7- ■ 

— e a aunrmuffl guarantee of four (a) hours at th 
ov-rtrm- T-=h« ^ou_s at the appropriate 

rate, provided, • however, the citv =: 7 .= t, v 
to r‘=‘tain the t ^ ^all have the right 

- m the employee for the four ( 4 ) hours. 

2 - lx the City, in its sole and exclusive 
permits a recalled exclusive discretion, 

<=■ --called emoloyee to -ro-t-m-r, v 

e—H ref - ■ to the 

ejujiration or the four (4) hour period th-t e ■,' 

qualify for an add,-f -,- ' ' shall not 

event L^h °t recall pay in th= 

enouher emergency cell is received within the ,-n^f -1 - 
(4) hour period which necessitates that -man ‘ 
to attend to the emergency. ---oyee's return to duty 

3 • ^ employee who receives an emergency call at the 
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end of Ms/her tour of duty shall not delay in responding to the 
call in order to qualify for recall pay. Esployees who so delay 
Shall be subject to disciplinary action. 

D. Overtime work shall first be offered to regularly 
errployed nurses in the section in which the overtime arises. 

E. Overtime shall be awarded based upon a rotating 
seniority list within each section. 

^. Overtime work shall be volimtary, except in 
emergencies. There shall be no discrimination against any 
employee who refuses to work- overtime. 

G. -Ov^ertime rates will be based upon an employee's hourly 
salary. 

. . H. For the ?u^_os_e_s of computing overtime, the following 
—ormula shall prevail: 


0-15 minutes - uo overtime payment 

30 minuues - ^ at the appropriate rate. 

3 0 minutes and over - l hour at the appropriate rate. 
I. Any nurse required to attend an in-service urogram or 
course outside his/her normal worh hours shall be compensated at 
the appropriate -rate. 
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- — in order to eds^oately offset 

tie per cepite cost of services rendered by tne Union es aejority 

represenuative, the representation fee should be equal in aaount to 
tae regular membership dues, initiation fees and assessments 
cJi^rged by the Union to its ovn members, and the representation ■ 
has been set at eighty-rive (b%) percent of that amount sol 
because that is the maximum presently alloved by Isv. if the lav 
is changed in this regard, the amount of the representation fee 
automatically will be increased to the maximum alloved, said 
.increase to become effective as of the beginning of the Union 
•aeaiijersliip year . isaediately follov^'^c: the 

ss.a.ective aate of the 

change. 

Tsmna'cio'n of '?!:7lr^lov~ ^o^n^^ t~ -« 

■- — J.J. ciii employee who is 

re^ea to pay a representation fee terminates his/her employment 
Vith the City before the Union has received the full amount of the 
representation fee to vhici it is entitled under this’Article, lie 
City Vill deduct the unpaid portion of the fee from the ^last 

psychsch paid to said eraTove- du^^nn- - t. 

__ ~ ^ uhe iiisnhershJ.P vsar in 

question. 

4- Ke chenics . SKcept as othervise provided in this 
Article, the mechanics for the deduction of representation fees and 
rhe transmission of regular membership dues to the Union vill as 
nearly as possible he the seme as those used for the deduction and 
‘-ransmrssion of regular memhership dues to the Union. 

3. aiassa- The Union vill notify the City in vriting 
Of conges in ‘'the amount of representation fee, and such ohangel 
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«=u=r:ions aade ==re t^n (io) dars 

af-tsr tie city received said notice. 

s. Ssv. amlovep^ . .on or niout the Inst day sj 
month, beginning with the nonth this Agreenent becomes er-fectiTe, 
the City will stbmit to the Cnion e list of all enplovees who bj'^ 
their enploynant in a bergeining unit position d^oring the precedI 
thirty (3 0) .day period. Ehe list will include nenes, job titles 
end dates of e^loynent for all such eo^loyees. ais list shall be 
in addition to the requirements of paragraph r above. 

... ^ iemnifioatioj . The ITnion, a exchange for 

implementation of said .Agency shop, hereby agrees to hold the city 

harsiless against any and all cTains o-^ sn'-?-^ 

- -.- STii-s or any other liability 

^ resuj.1. of the innlenentat-’on n-? 

- ^— —'—o- uhis Agency Shoo 

provision. 
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TSgQRARY SraTTTS 


A. The A2r?H and the city recognize that frequently there 
an inequitable delay in conferring the status of "pemanent" c 
enployees. 

• 3* To alleviate this inequity, the city agrees to us 
vhatever povers at its disposal, including petitioning ti 
Departnent of civil Service, to keep the status of "teaporary” c 
"provisional" as sane pertains to any enployee covered by thi 
Agreement to the shortest possible anoiint of time. 
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ARTICLE T? 

NBWLy rPTrsTOn posTTTnTvT.C! 

A. If, ill the opinion 'of the City, an open nosition 
denanda additional ^alifioationa other than those set by the .‘ew 
Jersey Department of Personnel, the City agrees to snbmit to the 
Ah-EP the additional criteria for oonnent prior to snbmitting the 
same to the Department of civil Service for approval. 

B- ^ 1. in the event that there exists a new opening of a 

vacancy m a position that presently exists ot- 
^ exists, or ir a new position 

.S hereinafter established, there shall be posted on the buP^tin 
boards in district offices and snfficient copies given to the 
-AHPE..President precisely what the new position is .and in, every 
s^snt the gualifioations necessary to fill such a position. 

2. The purpose of the above is to allow all those who 
are rnterested in the position and who have the necessary 

^alifioations to apply. The City may consider seniority among 
o^her ractors in making its decision. 

c. Posrtions shall be posted three ( 3 ) weeks trior to 
recruitment. 
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ARTICLE X 


TSMPORARy AESTgNMETJTS 

Temporary assignments within sections may be done in 
emergency cases only. In any event, no nurse shall be 
cetiporarily assigned to a new work station for more one (l) 

week in any two (2) pay periods, unless coverage is reonired. 
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^^TICLE XT 

PByrSIOyj AJTO PETTRFIMETJT 

A. Employees shall receive pensions and retirement 
pursuant to the provisions of State law and local ordinances. 

B. ILerminal Leav^ . 

1. Full-time Members of the bargaining unit hired 
after January l, 1982 who retire shall receive a mandatory lump 
sum cash payment in lieu of time off for unused vacation time, 
xmused sick time and unused personal time. 

a. For full-time employees hired after January 
1. 1982, sick leave payment shall be calculated at eighty (80%) 
percent or all unused sick leave. Employees hired on or after 
October 13...1S93 sball..be, entia^d to sick leave payment up to a 
marimura of eighty (80%) percent of thirty (30) sick days. 

b, . In the event an employee suffers a bona fide 

long term illness and has attained ten (10) years of service in 
the employ of the city prior to incurring such illness, he may 
apply to the review committee to restore up to thirty (30) days 
of sick leave used thereby, if the illness takes place within the 
two (2) years immediately prior to retirement. The committee 
shall consist of one (1) representative of t.he Union and one ( 1 ) 
representative of the City. The committee shall consider the 
langth and merit of service in reaching a decision. If the 
committee members cannot agree, an arbitrator will be selected 
pursuant to the contractual grieT;ance procedure set forth herein, 
and the arbitrator's decision shall be binding. 

2. In the event or the death of an enployee eligible 
ror terminal leave, the estate of that employee shall receive the 

cash value of accrued unused vacation time and terminal leave 
time on a pro-rated basis. 
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MTICL5 XTT 

lN5UR,AT^n ?, ATm WTTT.PaPT? 


A. 


The City shall provide the insurance coverage 


forth below. 

2. For all benefits where the City pays money 

directly to the Union, enployees mist be on the payroll during 

^he tirst pay period of each month for the Union to receive 
payment. 

3. The City shall make payment to the Union on a 
monthly basis. 

4. Part-time nurses working twenty (20) hours or more 
per week,...in...^dition to receiving a pro rata share of ..Annual... . 
Leave, Sick Leave, Personal Business Days and'Holidays will also 
be entitled to participation in the Health Benefits Program 
contained in the agreement. 

B. The City shall provide life insurance in the amount of 
ten thousand ($10,000.00) dollars, and accidental death and 
dismemberment insurance in'the amount of ten thousand 
($10,000.00) dollars for each emMoyee up to the age of sixty- 

five (6S). Thereafter, the amount shall be reduced to five 
thousand ($5,000.00) dollars. 

C. Hospitalization: Employees shall receive fully paid 
Blue Cross/Blue Shield, with Rider J and Major Medical, to cov=. 
themselves and their dependents, m addition, said coverage, 
srcept tor Rider J, shall be provided to all enroloyees retiring 
tr. accordance with State Statute covering same. 

^ ^ D. The City shall supply to eitroloyees all necessary legal 
acvrce and counsel in defense of charges filed against them in 
uhe perforr^ce of their duty, or settlement of claims for 
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personal injury, death or property damage arising out of or in 
the course of their eiroloyment, and the city shall pay and 
satisry all judgments against said employees for such claims. 

E. For all enployees hired before October 13, 1SS3, the 
City will provide a Family Prescription Plan. The co-paylent ^ 
perd by the etployee will be eight (?8.00) dollars for brand nam- 
drugs and four ($ 4 . 00 ) dollars for generic drugs per 
prescription. 

For all employees hired after October 13 , 1993 , the 

Crty will provide a Prescription Plan for employees aaly, that is 

no dependent coverage will be provided. Tbe co-pay will be eight 

($8.00) dollars for brand name drugs and four ( 4 .00) dollars for 
generic drugs .per prescription. 

P. The City will provide an optical plan to emtloyees to a 

marimum reinbursement of Seventy-five ($75.'oo) Dollars per year. 

Effective NoveTnie'^" l 1557 n-:*.-. ’ii 

tile City will provide an 

opUcal plan to employees and their dependents to a maximum 
reimbursement of Seventy-five ($75.00) Dollars per year. 

G. The City will maintain the current Dental Program for 
i-lie life of the--agreement. 

Noveroher i ■f-Vim n-;*. -ii 

Is 1^97, the City will maintain the 

current Dental Program for th“ i-ife o-= -f-Vi-ic- 

un-ire oi. this agreement for 

employees and their dependents. 

H. The City shall have the right to change insurance 
carriers so long as substantially similar benefits are provided. 
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ARTICLE ^TTT 


BItllstttj boards 

a. The City shall permit the installation of bulletin 
Boards at the expense of the aUHP, but the Director of Nursing 

shall determine the exact locations, sires and number of the 
boards to be installed. 

3. Representatives of the AHHP shall have the r-ght to 
post on^the bulletin board material dealing with the proper 

and legitimate business of the ANHP at any time. 



ARTICLE XIV 


WAGES 


For all part-time nurses, 

salaries shall 

be set forth 

in the following guide: 

Year of Service 

2001 

2002 

2003 

2004 

0-5 yrs. completed 

23.52 

24.22 

24.92 

25.62 

6-10 yrs completed 

23.74 

24.44 

25.14 

25.84 

11-15 yrs. completed 

23.97 

24.67 

25.37 

26.07 

16+ yrs. completed 

24.20 

24.90 

25.60 

26.30 


B. If an employee is on extended leave, his/her check may be mailed upon 
written authorization from the employee. 

c. Any error in an employee’s pay check of six(6) hours or more shall be 
corrected by a supplemental check within eight(8) days. 

D. Placement and adjustment on the salary guide shall be made by the first pay 
period following an employee’s anniversary date of employment by the City. 

E. Any retroactive wages which are forthcoming will be paid in a separate 
check. 
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-^TICLB XV 


PyriFORM ALT.nwaTJrT:: 

A. The Uniform Allowance' for part-time nurses will be 
$150.00 per year. Effective January l, 1997 ,' the Uniform 
Allowance• for part-time nurses will be $175.00 per year. 
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A5TTCLB XVT 
HOLIDAYS 

A. The following fourteen (14) days shall be recognized 
paid holidays: 

New Year's Day 

Martin Luther King's Birthday 

Lincoln's Birthday 

Washington's Birthday 

Good Friday 

Memorial Day 

Independence Day 

Labor Day 

Columbus Day 

'General Election (November) Day 
Veteran's Day 
Thanksgiving Day 
.Friday after Thanksgiving Day 
Christmas 

B. Whenever any of the holidays listed above fall on 
Saturday," the preceding Friday shall be observed as the holiday. 

C. Whenever any of the holidays listed above fall on 
Sunday, the succeeding Monday shall be observed as the holiday. 

D. Errective December 31, 1995, part-time nurses will no 

I 

longer receive holiday pay as part of a bi-wee.kly check. 

Instead, thus amount of holiday pay will be calculated as 
follows: 

1. Take number of days worked per week and divide by 
the number of workdays per week. 

2. Take the result of calculation No. i and multiply 
by the length of the work day. 

3. Take result of calculation No. 2 and multiply by 
the number of holidays provided. 

4. T^e result of calculation No. 3 and multiply by 
the portion or the year worked. 


as 
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5 . 


Take result of calculation No. 4 and multiply by 
noT^ly pay rate in effect as of December of the 
prior calendar year. 

,IllustTa^^inT,. 

Part-time nurse who worked 3 days per week, 6 hours oer 
day, who took a three (3) month leave of absence and 
earns $20.81 per hour as of January l, 1997 . 

1. 3 days worked per week divided by 5 in a work week 

2 . .6 X S hours in a work day = 3 . 6 . 

3. 3 .6 X 14 holidays per year = 50.4. 

50.4 X .75 (portion of year worked) = 37.8 

= • 37.8 X 20.21 (hourly rate as of December- 31 190 G) 

= $763.94. ' " 


Part-time nurses will receive a separate check for 

holiaay pay during January of the succeeding calendar year. The 

hourly rate utilized in determining holiday pay will be the 

hourly, rate in effect as of December 31 of the preceding calendar 
year. 

F. Part-time nurses leaving the employ of the City will 
receive a prorated share of the Holiday Pay in a separate check. 
The prorated amount will be determined by the amount of full 
months worked in the year of departure. 


26 . 



zlrtict.t:: wtt 


VACLaTTOTJ 

All permanent en^loyees hired prior to Ootober 13 , 1333 

^ 11 reoerve a vaoation allovance in acoordance with the 

xollowing schedule: 


to the end of the 1st 
calendar year of service 

Next full calendar year 
of service' 


1-1/2 working days 
for each month 

IS working days 


2nd through 4th full 
calendar year of service 

3^ 5th through 14th full 
calendar year of service 


2 0 working days 


25.working, days 


15th calendar year and over 


30 working days 


All permanent employees hired between October 13 1333 -nd 

December 31 iqqc -dJ, 1333 =tnd 

. 19SS shall reoeave a vacation allowance -in 

accordance with the following schedule: 


Dp to the end of the 1 st 
calendar year of service 

Next full calendar year 
through 4th calendar 
year of service 

5th through l4th full 
calendar year of service 

15th calendar year 
and over 


1 working day 
for each month 

15 working days 


20 working days 
2 s working days 


All permanent enroloyees hired a-t=r- - u 
deceive a vaoa'-ioTi n ' -C-ffiber 31, 1335 shall 

allowance in accordance with the following 



schedule: 


Up to the end of the 1st 
calendar year of service 

Next full calendar year 
tiixough 4th calendar year 
of service 


1 working day for each 
month 

13 working days 


5th through 14th full . 18 working days 

calendar year of service 

15th calendar year and after - 20 working days 

All temporary employees shall receive a vacation allowance 
in accordance with the following schedule: 


Up to the end of the 
1st calendar year of 
service 

Every year thereafter 


1 working day for each 
month (not to exceed 10 
days) 

10 working days 


B. Vacation time not granted by the appointing authority 
shall accumulate for the next succeeding year only. 

C. All nurses, if they so desire, shall be entitled to ten 
(10) working days during the summer period (June 15 through 
September 15). 


D. Vacations shall be prorated in the retirement year. 
Psi^-time nurses shall receive a pro-rata share of 
vacation allowance. Pro-rata shall mean the total number of 
hours normally scheduled to he worked to a thirty-seven and on 
^2-lf (37-1./2) hour work week. 
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ARTICLE TVTTT 
■SICK LEAVE 

A. 1. All employees shall be entitled to sick leave with 
pay based on their accumulated years of service. 

2., Sick leave may be utilized by employees when they 
are unable to perform their work by reason of personal illness, 
accident or exposure to contagious disease, or other reasons as 
designated in the new Jersey Administrative Code. 

S • Amount of s ick T.^avta 

1. All permanent employees shall be entitled to one 
(1) working day for each month of the first calendar year of 

employment and fifteen (15) working days in each calendar year 
thereafter._ . 

2. Any amount of sick leave not used in any calendar 

year shall accumulate to a permanent employee's credit from year 

to year to be used if and when needed for such purposes set forth 
above. 

3. All temporary employees shall be entitled to one 
(1) working day for each month, not to exceed 10 days in the 
rirst calendar year of service, and then ten (lO) working days 
ror each calendar year thereafter. 

4. Part-time nurses shall receive a pro-rata portion 
of sick leave. 

B gPWinq i. and Absence nn s icTc 

1. If an employee is absent for reasons that entitl- 
him/her to sick leave, his/her super-visor shall be notified 
wrthin thirty (30) minutes after starting time. 

2. Failure to notify the employee's supervisor may b» 
=.use for denial of the use of sick leave for that absence and 
constitute _cause for disciplinary action. 
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An absence without notice for five (5) consecutive 
days shall constitute a resignation. 

Verification nf gn ck 

1. An eiiroloyee who has been absent on sick leave for 
fire (5) or more consecutive working days shall be required to 
submit medical evidence substantiating the illness. 

2. The appointing authority may require proof of 
illness of an employee on sick leave as set forth in the City's 
Sick Leave Monitoring Policy where abuse is suspected. Abuse of 
sick leave may be cause for disoiplinary action under the 

quidelines herein set forth. 

3. In the case of absence due to exposure to a 

contagious disease, a certificate from the Department of Health, 
shall be required. 

4. The City may require an employee who has been 
absent because of personal illness, as a condition of the 
employee's return to duty, to be examined by a physician 
aesignated by the City at the expense of the city. Such 
examination shall establish whether the employee is capable of 
performing his/her normal duties and that the enployee's return 
to duty will not jeopardize the health of other'emoloyees. No 
such examination shall be required until an etnloyee has taken 
ten (10) successive days during the course of the year. 
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LHAVg Qp A5Sj?vrT; 


The City in its sole and exclusive d^’sc^e-^ion 
the orivileae . °-s=-e.ion, may gramt 

.9 Ox an unpaid leave of absence ^ 

'^'^e xor good causa t'* a 
permanent emolovee = • . ^se a 

PJ.oyee for a period not to exceed six 
or,^ -I-,- si^ (6) nonths at anv 

one t^e, provided that the enolove- ^ 

employee has mean eaployed by the rf-.. 

on a continuous bas^s fo^- a^ i ^ x. ^ ^ ^ ^ 

aes«s for at least two (2) years zr, 

desires a i-av^ v, y-~rs. An employee who 

ve of absence must submit a written request tn >, • 

supervisor at leas- on^ m ^ ?^^st to his/her 

-Leasu one (i) month. Drio>- to ■k • 

reouested leave se^tinc . x.. ' 

^ ^ the leave o^ 

. 2 ) the reason for the length o- t • 

I “ ■ •• - -i-engm ox time reouested 3 

leave of ahsence shall not he* '■ 

’^trh at another job except -.ten the other job • • 

Kunic-lr,ai r- ■ vithin the 

^icipai Government of the city 

In the event an e™ i 'l^^ing autonomous agencies. 

“ employee on leave of absenoe <s ^ound >, 
at another job th- - - to be working 

30b, the approval for the leav^ - 

immediately xevohed - ' 

., . _ employee shall be subject to 

-scip inary action, up to and including discharge. 

Period no- - ^sence .may be renewed for an additional 

* exceed six -n-exxx 

(o) monti-s upon the emmoy^e's 

raguest, only bv -ox..= i e“P-oy-e s written 

y xoraal recommendation of the Divieion Head d 
epprcval of the appointing authority in 
ciieoretion of the city. 
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c. 


Lsa.ve vitiicut 


conpliance with lie civil Rights Act 
state and Federal Family Leave Acts. 


F^y shall be provided in 
or 19S4, as amended and the 



ARTICLE XX 


BEREAVEMENT LEAVE 


A. In the event of a death in the eligible employee’s immediate family, she shall 
be entitled to time off with pay from the day of death up to and including the 
day after the funeral, but in no event to exceed five(5) working days. 

B. Effective January 1,2003, in the event of a death in the eligible employee’s 
immediate family, the employee shall be entitled to time off with pay for a 
period of four(4) work days beginning from the day of death. 

C. Immediate family, for the purpose of this Article, shall be defined as follows: 
husband, wife, mother, father, son, daughter, sister, brother, grandparent, 
grandchild, sister-in-law, brother-in-law, mother-in-law, father-in-law, son-in- 

law, daughter-in-law, or any other relative residing in the employee’s 
household. 

D. An eligible employee shall also be entitled to one(1) day off for attendance 

at the funeral of an aunt, uncle, niece or nephew of himself/herself or his/her 
spouse. 

E. Payment shall only be made for such of the five(5) days as falls upon a 
regularly scheduled working day. 

F. Reasonable verification of the event shall be required. 
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AHTTCLg TTT 


KA2aS2y?W^ ?Tg-sr»T»c 


i. The City hereby reteirs end reserves trto itself aU 

povers, rights, authority, duties ahd responsibilities conferred 

upon end vested in it prior to the signing of this Agreenent ry the 

laws and Constitution of the State of Kew Jersey and of the United 
States. 

3 . The ereroise of the foregoing povers, rights 
authorities, duties and responsibilities of the city, the edootion 
Of policies, rules, regulations and. practices in furtherance 
thereof and the use of judgaent and discretion in connection 
-=hHrewili aha-ir-be-lihitea—nly by the' sp'ecific and ?«rdss-tiras 
Of this Agreenent, and then only to the ertent such specific and 

ne.,eo. are in confomance vith the Constitution and 
laws of Hew Jersey and of the Jnited States. 




ARTIct.'c: y^tt 
RTnrrr.q 

A. Authorized representatives of the AH 5 H, not to exceed 

two^ (2), shall be permitted to visit Child Health Clinics, and 

V-zsiting nurse Stations, and the Supervisor's and Director of 

MMic Health nurses offices during their lunch periods or their 

rree time, for the purpose of ascertaining whether or not this 

Agreement is being observed. This right shall be exercised 

reasonably. Upon entering the premises, the authorized " 

representative shall notify the Supervisor or substitute. The 

ANPH representative shall not i„»ede area operations. 

B. Members of the .^nPH shall havh the right, within the 

conrines of reasonableness, to discuss AHEH business with another 
member during the''work day. 

c. The shall be notified by Department officials of 

all new health programs being institut^^d 

3 nsrituted in the community and the 

Bepartment or Health. The enployee will negotiate any severable 
rssues regarding terms and conditions of employment upon demand 

D. The President or designee of the AHPH shall receive 
such time orf from her assigned duties as 

. - . . ^ auuies as IS necessary to attend 

no legitimate union business Th^ 

^xness. Tbe Union President shall first 

report to his/her Division or Department Director. 
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K^TICLS ssitt 

DI5Cr?T,Tv ^j^Y agTIOH' 

i- Disciplinary action shall be taian ,-r, - - 

ri-v-±'i 2,cc‘orcance v'th. 

cn,il Service Law and Sulas. 

or di'^ “ to trans^er 

=r Oischarge a nnrse for disciplinary reasons the nnr 

-.H Will be notified in a.iting as to the canle 

- ih ; ^ -- tt Shan 

sraer Which Will not enbarrass the nurse be - 
other nurse or the publio. 
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■ ■ in the Bargaining Unit hired prior to 

O^ober 13, igg3, ^ 

„^nrstratrve Leave Days with pay, which may be accomnlated for 
the next succeeding year only in accordance with the current ' 
practrce for accumulating vacation. 

nurses in the Bargaining Unit hired after 
October 13, 1B33 will receive a pro-rata share of two ,3, 

Admrnrstrative Leave Days with pay, which may accumulate for the 

--or accordance with the current practice 

^or accumulating vacation. ^tice 


B. No employee shall be entitled 
these days until they have completed one 
the City. 


to accumulate or utilize 
(1) year of service with 
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ARTICLE XXV 


SA-EETT £ EEAJ..TH 

A. The employer shall at all times maintain safe and 
healthful working conditions. 

B. Employees who become ill while on duty shall be 

permitted■ to utilize the services of the City's physicians who 
are on duty. 

agreed that the nurse at his/her own discretion 
shall determine when to or when not to use public transportation 
in traveling between assignments and when to or when not to climb 
stairs in'any given situation. 

D. Clerical areas of district' offices and clinics shall be 
—supplied with, air .conditioners, bottled water., _and where 

necessary, additional phones. 

E. The employer agrees to cooperate with employees in 
providing-police or other security escort, when the conditions 
warrant to maintain the health and safety of the employee. 

F. A Safety Committee, comprised of two (2) members 
appointed by and representing the City and two (2) members 
appointed by and* representing the AUPH, shall be established. 



aSTZCLB ST7T 

STORaG B 0? mTS.S-5'S PQSSBSSTQVg 

ihe employer shall mahe every effort to se; 
supplied vith a locker to store his/her possessic 

tour of duty. iha city vill provide hasps for 
nurse's desk. 


• that a nurse is 
:is during his/her 
a drawer on each 



^TTCLg yyvTT 

g aj-QF-TTTLg & TT:p v fPOR.a-pV appOTTJTT^rpo 

... If sn em,loyee is assigned to 

111! an open position in an acting capacity pending a Civil 

Service Sramination, said etployee shall serve a probationary 

period of thirty (30) days. At the conclusion of the thirty ( 30 ) 

day period, the employee shall receive either an increase of five 

(S%) percent of the minimum of the title to which he/she is being 

assigned, or the minimum pay of the title to which he/she is 

being assigned, whichever is greater. The City shall call for an 

examination within the thirty (30) day period. In the event the 

employee is.retnmed to_his previous..title, he shall revert to 
the original salary. 

aac. of-Titi» WnrV - _ Where, an employee is assigned 
to perfora the duties of a higher classified position for a 
period or short duration, that etployee shall be considered in an 
“out-of-title" capacity, and shall receive an additional five 
($5.00) dollars for each day of such out-of-title service, m 
gualiry-ior out-of-title pay, the employee's Eivision 
Director, or his/her designee, must assign the higher title wor)c 
and approve out-of-title pay prior to performance of such wor):. 

(2) This benefit will apply to both full and part-time 

nurses. 


40 . 



ASTTgT,? XSVIII 

S5?aj?jij3xr3<^ S^VTVgg 


Should amy part of or aty provision herein oontaine- be 
rendered or declared invalid by reason of anv er^s^iro 

uuig 02r 

STibsscnisn'clv i • • 

y enacted legislation, or any decree of a cour- o- 

c^ent gurisdiction, such invalidation of such part or nor^.ion 

^enair.ing ;ortion 

B. The provisions of this Agreenent shall be subject and 

eubordinate to and shall not annul or nodify ar.-s-inc enni • 

'-^iSuing anolicabl® 

provisions of state and local lavs. . . 






aSTTCLlXXIX 



Any provisions of this Asrsenent nay ha ohangad, stpplanented 
or altarad, provided both parties nutually agree in ^it^n, 
reopen negotiations. Any aodifioation res-alting fron negotiations 
shall ne redtoed to vriting and nade a part of this Agreement. 




XR7TCL5 2TT 


HO gT5ZX3 PZ-sma-s; 


a. The Union covenants and agfeas tnat dnrinc the tera o- 
this Acxeenent neither the union or any person acting in its behalf 
will canse,- authorize, or support, nor vill er.y 

part in any striie (i.e., the concerted failure to report to dutv, 

or willful absence of any enployee fron his position, or stoppagl 

o,. work or absuinence in whole or in part, froa the full, faithful 

proper perforaance of the eaployee's duties of eaployaent, worh 

stoppage, slowdown, walhout or other action which interferes with 

tie full and .complete normal operations of the esaloyer). The 

•nnion agrees .that..any such action.would constitate. ^..material 
breach, of this Agreement. 

S. '^aion will actively discourage and will ta.i:e whatever 

affirmative steps are necessary to prevent or terminate any strihe, 

worh stoppage, slowdown, waliout or other action which interferes 

■th the ,.ull and complete normal operations of the employer. 

c. Kothingnontained in this Agreement shall be construe-^ to 

limit or restrict the city or the Union in their right to see.h and 

obtain judicial relief as they may be e.ntitled to have in law or in 

e^ty for injunction in the event of such breach by the city or 
■the Union. 



XR*rXCL5 xsxi 


HOy-DISCSZimtATT Qy 


Neither the City nor the Union shall discrininate against any 
eaployee due to that essloyae's neahership, non-neahership, 
participation, lach of participation, or activities on behalf of, 
or his refraining froa acUvity on behalf of, the Union. 



^TICLE yrSTTT 
PART-TT?^ Pf CPLO’VRff.g 

A. Part-time employees working less than twenty (20) hours 
per week shall receive a pro-rata share of time off (e.g. 

vacation, 'holidays, sick leave, personal days, bereavement leave) 
but no other benefits except as specifically provided. 

B. Part-time employees working twenty (20) and over hours 
per week shall, in addition to receiving a pro-rata share of t.'me 
orr and v«ge increases, also be entitled to participation in the 
-"-ealth Benefits Program contained in this Agreement. 

C. -Pro-rata shall mean the total number of hours normally 

scheduled to be worked to a thirty-seven and one-half (37-1/2) 
hour work week.. . . 
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■ASTXCLg XZXIII 
?ULLY 3?JtgAX2?HD 


mis agreeaant represauts and incorporates toe conpleta and 

final • understanding and settlement bv the ns—no* 

- —® k-ies on all 

bargainaile issnes for tie life of this Agreenent, and neith^ 


party shall be required to negotiate on 
mutually agree to do so. 


subject unless 


they 
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ARTICLE XXXIV 
TERMS AND RENEWAI 


A. This Agreement shall be in full force and effect as of January 1,2001 and shall 
remain in effect to and including December 31. 2004 without any reopening date. 

B. This Agreement shall continue in full force and effect from year to year 
thereafter unless on party or the other gives notice, in writing, no sooner than one hundred 
and fifty (150) days nor later than ninety (90) days prior to the expiration date of this 
Agreement, or a desire to change, modify or terminate this Agreement. 

IN WITNESS WHEREOF, the parties hereto have set their hands and seal the date 
first set forth hereinbefore. 


ASSOCIATION OF NURSES IN 
PUBLIC HEALTH 



CITY OF JERSEY CITY 



Carlton McGee 
Business Administrator 


WITNESS: 


WITNESS: 
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